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VALUCARE CELEBRATES 

15TH ANNIVERSARY WITH 

A FUN RUN! 

I  N  S  I  D  E   

VALUE CARE HEALTH SYSTEMS, INC.  
NEWS LETTER 

VALULINK 

       “We Value Health, We Care For Life”  
The well-attended VC Fun Run, coinciding with ValuCare’s 15th Anniversary and blessed with a 
respite amidst storm Butchoy, was celebrated last June 16, 2012 with the hoopla and fanfare 
typical of, but definitely the must-haves of a grand corporate outdoor event. 

The sponsors’ booths, the prizes and giveaways, and the energetic runners from all ages and 
walks of life added to the party atmosphere.  Among the exciting highlights 
was the raffled trip for two to Boracay with airfare and accommodation.   

Behind all this is ValuCare’s commitment to social                 
responsibility, this time for the beneficiaries of Bantay Bata 163 
and    Plastic Ni Juan.  These underprivileged kids will continue 
to feel the warmth and the kindness that we shared with them, 
long after the excitement has settled.  They will not be able to 
express their gratitude, but ValuCare is one with them in    

praying that those thank yous be given back to everybody as Blessings from 
HE who saw us through it all.  

The VC FunRun - another successful undertaking of ValuCare with friends 
and partners!  
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As part of ValuCare’s 15th anniversary celebration, an      

Appreciation Party was held as a gesture of gratitude to the valued 

and most important business partners of the company – the Sales     

Intermediaries.   

About a hundred Partner Agents and Brokers were in       

atten dance last June 5 at the Auditorium of the Philippine Stock 

Exchange Center in Pasig City.  The thanksgiving party showcased 

a two-hour program hosted by Claims Administration Manager         

Dr. Elmer Palomata and Account Management Client Account     

Officer Ms. Sheila Rumbaoa.   

It was opened by the welcome address of ValuCare’s     

amiable EVP and COO, Ms. Rosemarie U. Yu, who reminisced the 

humble   beginnings of ValuCare, when it started with less than 20 

support staff 15 years ago, to the present 200-strong workforce 

composed of dedicated employees rendering quality healthcare with 

compassion to its 155,000 members nationwide.  This, of course, 

would not have been possible without the support of our sales   

intermediaries, who have been with us from the start.   

Part of the event’s highlights was the announcement of ValuCare’s 

newest Sales Promo which will officially kick off on June 16, 2012.  

It includes local or international travel incentive packages with 

pocket money, starting with a minimum of Php 500,000 new    

business closed.   A round trip PAL airfare ticket for two (2) on domestic flights (Palawan, Cebu, Kalibo, Bohol, Davao 

or    Cagayan De Oro) or to any of the exhilarating Asian countries (Hongkong, Bangkok, Singapore, Ho Chi Minh,   

Shanghai, Kuala Lumpur, and Seoul), or Australia awaits successful Partners who will qualify in the promo.     

 This sales incentive cheered everybody, but the best saved for last was actually the part where we humbly 

expressed our appreciation to the consistent top 10 performer Agents/Agencies and Brokers for the last two years. 

SVP for Operations Mr. Armando S. Macalino concluded the night with his closing (but truly inspiring!)     

message, followed by a Toast in honor of the Business Partners. 

It really has been a challenging, yet fruitful, 15 years in the business for ValuCare, and it has become even 

more rewarding with the unwavering support of our Sales Intermediaries.        
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- Joanna Nanquil 

HA    WELCOME TO THE FAMILY! 

FLEET MANAGEMENT LIMITED 

INTERNATIONAL FAMILY FOODS  

SERVICES, INC. 

(SHAKEY’S PIZZA PARLOR) PAGCOR 

Contract Signing with the newest addition to the growing number of corporate 
clients who invest in the ValuCare brand of quality healthcare.    
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 Last May 9, 2012, the Board of Directors, the   

Management Committee, and close business partners of 

Value Care Health Systems, Inc. graced the historic Ground 

Breaking Ceremony for the 8-storey VC Building along  

Meralco Avenue in Pasig City.  This officially signified the 

start of the construction, which is expected to be       finished 

toward the last quarter of 2013. 

  This new prestigious home of ValuCare will not 

only enable its diligent workforce to serve the fast growing 

number of VC members better; it will also fulfill newer and 

greater business possibilities and client service               

opportunities.    

The new ValuCare Building:  

another dream realized! 

GROUNDBREAKING OF THE NEW HOME OF VALUCARE 

From left : Jeffrey Copiaco (ICT Manager), Lorie Castillo (HCM 

Manager), Dr. Ronaldo Mendoza (Medical Director),         

Armando Macalino (SVP Operations), Rosemarie Yu (EVP-

COO), Dr. Patricia Tan (Corporate Treasurer), Dr. Lawrence 

Gotamco (Corporate Secretary) and Dr. Charles Chante 

(Chairman of the Board) 
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Thanksgiving Mass & Birthday 

treats with the COO 

How to Maintain Your Integrity in the Workplace 

MAY 

FEBRUARY 

JUNE 

APRIL 

MARCH 

1. Do not steal your employer's time— If your work 
hours are between 8:00am-5:00pm, do not show up at 
8:10am and then off from work early at 4:30pm 

2. Never bad mouth your employer— Even after work 
hours, you should be careful of what you say about your 
employer. If you visit a public place, such as a restaurant, 
and then start talking badly about your employer, chances are, someone who knows 
your employer may hear you and repeat what you have said. 

! 

Dengue continues to be a menace with the advent 

of the rainy season.  Although the Department of 

Health has initiated programs to control its spread, 

the World Health Organization concluded that   

dengue is related to the Philippine economy.  When 

people are faced with hard times, they tend to   

neglect water and sanitation issues to attend to 

more pressing needs like work and food.   

 

The anti-dengue campaign 

of DOH dubbed “Bottoms-

up” involves disposing 

unused tin cans, bottles 

and containers that are 

capable of holding water 

and ultimately becoming breeding sites for dengue 

mosquitoes if left uncovered. 

 

Using insecticides can help minimize, if not       

eradicate, dengue. However, defogging methods 

commonly used by local government units are not 

effective in dengue eradication.  It just tend to    

displace the mosquitos to nearby areas without 

directly killing them. 

 

Cleanliness is the only key to dengue                   

prevention.  Barangay officials must spearhead 

community-wide monitoring, detection and         

elimination of breeding sites in their localities to 

prevent the spread of dengue. 

 

The DOH has installed Dengue Hotlines at its 

Health Emergency Management Service in Quezon 

City and at the San Lazaro Hospital in Manila to 

further assist the public in accessing information on 

how to prevent the occurrence and spread of    

dengue.  - Ronaldo Mendoza, MD 

3. Maintain confidentiality— Once you have signed a contract, you have agreed to abide by the company's policies and procedures that are   

related to confidentiality.   

4. Be industrious— Have you ever noticed how lazy employees seem to have more to complain about than those who are industrious? The fact 
is, that even very boring professions can be easier to handle if employees are industrious and get their work completed. It will also make the day 
go by more quickly for them, rather than drag along. 

5. Do not take too many breaks— This point is linked to #1. If the company policy only allows one 15 minute break at 9:00am and then a 1 hour 
lunch break, be careful to follow these rules. Do not exceed these times or take more breaks than it is necessary to take, or you risk incurring the 
displeasure of your colleagues as well as your employer. 

Employees who maintain their integrity and who give their employer an honest day's work are more likely to gain their employer's respect and be 

assigned more responsibility in the company. They will be the ones who will be remembered when promotions come around and added bonuses 

will come with that. But most important of all, they will have a better conscience and feel more secure in their job if they are careful to maintain 

their integrity within the workplace.  - Sophie Spyrou Yahoo! Voices Contributor Networkl 

http://contributor.yahoo.com/user/78646/sophie_spyrou.html
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by jcopiaco 

Moy, Mick-up 

by jcopiacoby jcopiacoby jcopiaco   
Boy: You know, you are A B C D E F G H I J K? 

Girl: What does it mean? 

Boy: Attractive, Brilliant, Cute, Dazzling, Elegant, Funny, Gorgeous, Hot! 

Girl: So sweet! How about I J K? 

Boy: I’m Just Kidding! 

————————————————————————————- 

“Inii-SMALL ka ba nila? Di bale, Inii-BIG naman kita!” 

————————————————————————————- 

“Top view, side view, bottom view, kahit anong view, I love view.” 

LAGUNA  

SUMMER OUTING 

A road sign  you don’t  want to see. 

This year’s Company Summer Outing brought employees together 
and turned the stereotyped annual excursion into an exciting outdoor 
revelry and breather from serious work at the office.   
 
It was held at the Blusyl Resort in Calamba, Laguna last May 05, 2012 
with 120 attendees, including the MANCOM members.  
  
ICT’s Mr. Jeff Copiaco opened the day with a prayer, and Dr. Elmer 
Palomata delivered the welcome remarks. The program was hosted 
by the UACA Department’s energetic trio of Leah Layson, JC Punzalan 
and Rey Magdulot.  The mini triathlon-inspired game “Carry Carry Ko 
Teh!!!” – which aimed to promote teamwork, collaboration and 
sportsmanship – was physically-demanding but it was enjoyed by 
everyone.  All the participants did their best to win, but the ORANGE 
TEAM proved to be the most persevering, emerging as the winner. 
Everybody enjoyed the laughter, the swimming and the singing (and 
the food!). This fun-filled event really brought the child out in each 
employee, but not without achieving the goal of camaraderie and 
working together.   
 
ValuCare understands that one of the most effective measures in 

ensuring a happy and productive workforce is to make sure that the 

employees get the time to relax and unwind, thereby cultivating a 

positive work attitude. This is what the Human Capital Management 

department has in mind in spearheading this activity every year  - ESC 

2012 



Value Care Health Systems, Inc. 

Units 607-613,  6th Floor East Tower,   

Philippine Stock Exchange Center,  

Exchange Road, Ortigas Center,  

Pasig City 1600 
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15th Anniversary Sales Promo 

Tunklines:  

(02) 702-3310 (Medical Services)   

(02) 702-3388 (Other Departments)  

 Fax:  +632 637-9456 :  

24-Hour Hotlines:  0917-7-WECARE  

(02) 687-3219 0917-8862892 

E-Mail: wecare@valucare.com.ph  

Website: www.valucare.com.ph 

VALULINK    
—————————————
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ELMER PALOMATA M.D. 
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CHERRIE DETERA 

1. Promo is open to  all accredited  ValuCare  Sales intermediaries ( Individual Agents, General Agencies, & Brokers); 

2. Promo period is from     June 16, 2012 to June  15, 2013;  

3. Applicable to all New Business  Sales  or Service Agreements  closed within  the promo  period;  

4. For all types of  HMO ( Premium based ) plans only - Individual, Family, Group ,& Corporate; 

5. Total accumulated amount of  membership fees  paid–in  and remitted  to ValuCare  as  of    cut-off  time   ( 1:00 P.M. 

on   June 15, 2013) ; 

6. Airline ticket prizes are not convertible to cash  and must be claimed within sixty (60 ) days from notification  date; 

otherwise,  prizes  will be forfeited;  

7. Only   the  round-trip  airline ticket  is free. Passport processing, visa fee, terminal fee,  and other    expenses  inci-

dental to  the  use of  the airline ticket shall be for the account of  the winner; 

8. Airline ticket prizes  are  transferable  to  any person designated and authorized by the winner ( except those enumer-

ated in #12 ). Once airline ticket  is  issued, changes  on the name of passenger, travel date,  and destination  are not 

allowed ; 

9. Splitting  of  amount of  Paid-in Membership fees  can be made in case the winner desires to exchange  destination  of   

airline  tickets  of   the higher prize with  multiple destinations, with airline tickets of  lower prize. However,  this  should 

be on a  per account basis  and  the cash prize  of  the higher prize will  change accordingly based on the splitting done .  

Total premium amount (  paid-in  membership  fees ) of all Individual and Family  will be considered as    one (1) account 

only  when combined with Group and Corporate accounts.  A maximum of  three (3) accounts  can be combined to get  

one (1) prize  that corresponds to the amount of sales production. Any  remaining amount  from the  accounts  combined  

together  will  not be carried over  to  create  another  combination  of accounts;   

10. ValuCare  does  not commit  to the date  or  schedule of travel chosen  by  the winner, but  subject  to  the airline’s  

availability;  

11. A   30-day  confirmation  as  to the name of passenger, travel date,  and destination must be made by the winner  to 

ValuCare  for   processing ; 

12. Directors, stockholders, officers , and employees of  ValuCare  are not qualified to avail  of the  promotion . 

   Over Php 500,000 to  750,000 Legaspi  +   Php  5,000  Cash 

   Over  Php  750,000 to  1  Million Cebu / Puerto Princesa/ Kalibo +   Php  10,000   Cash 

 Over Php 1 Million to  3  Million  Davao /  Cagayan de Oro  + Php   20,000  Cash 

 Over Php  3  Million  to  5 Million Hong Kong + Php 30,000 Cash 

 Over Php  5  Million to  8 Million 

  

Bangkok/ Ho Chi Minh / Kuala Lumpur/  Singapore / 

*Tokyo/*Shanghai/*Seoul +  Php  50,000 Cash 

Over  Php  8  Million up to 10 M 

In excess  of 10 M computation will be one  

trip package for every 10 M. 

  *Australia (  Melbourne or Sydney)   

+  Php   80,000  Cash 

  

        Note:   Travel to these *countries require Visa. 

Cash Prize  and  Round trip Airline ticket for two ( 2 ) in    

any   of  the  15   Destinations 

AUSTRALIA SINGAPORE 

SHANGHAI 

JAPAN 

KOREA 

HO CHI MINH 

KUALA LUMPUR 

CEBU 

HONGKONG 

BANGKOK 

PUERTO 

PINSESA 

C.DE ORO 

DAVAO 

LEGASPI 

KALIBO 


